
The future is carved out of the 

present moment, learning from 

the past. Our Destiny is not 

created by just wishing for it, 

but by working for it.

TRANSFORMATION IN MOTION
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Transworld 2.0 is a quintessence of these 
thoughts.  Our journey post-pandemi has 
been both exciting and eventful. With all 
your efforts, we have grown from 
strength to strength. The tenacity to 
change, with resilience, and innovative 
service offerings in an evolving landscape 
have helped us expand and sustain. We 
commenced the year 2022 with a new 
rechristened Vision and Mission for the 
Group.

To be dexterous and agile in the face of changing scenarios, customer contours, 
and product life cycles, we as a Group recalibrate our Strategy periodically. The 
Strategy recalibration exercise that was conducted in March 2022 was anintense 
brain-storming session wherein the senior management team together reflected, 
deliberated, and carved the way ahead for our Group. We now have a clear 
short-medium-long-term roadmap for our organization with time-bound
milestones to achieve.

In the year 2022, we forayed into the Tanker segment with the acquisition of 2 
Tanker Vessels. We now have a fleet of Container, Bulk, and Tanker vessels. Our 
new venture TransGreen is now operational with the Ground-breaking ceremony 
of our first Food Processing, Storage and Distribution facility in Baroda. This marks 
our entry into thenew segment of Agri Logistics. The Real Estate arm of
Transworld, Transcend Development has successfully completed and launched 
the residential project Anchorage Residences in Dubai South. The facility provides 
best-of-class luxury housing at affordable cost.

Digitalization with Human Touch: Patang 2.0 which is now ready provides the
next-generation digital customer experience platform. This platform brings the 
most convenient mode to track multi-modal shipments, and view invoices & 
documents. It offers at-your-fingertips transactional, tracing, financial, and
analytical interfaces.

People have been the pillars of Transworld. Most heartening has been the
continued certification as a ‘Great Place to Work’ and being recognized as 4th Best 
Place to work in UAE’ and 60th Best Place to Work, in all of Asia. This is a testimony 
of our People practices, work culture and working atmosphere. We continue to 
create a workplace that simulates growth, learning and an open communication 
channel.
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Whilst we all are and need to be driven by our passions, aspirations, ambitions, and goals, 
having a ‘Higher Purpose’ which is sublime and selfless, makes every action of ours more mean-
ingful. This is the pledge of every Transworld’íte and something that is very close to our hearts. 
We all strive to be a channel of goodness, positivity, and compassion in our own small way.

With this philosophy, our Corporate Responsibility initiatives have impacted people and the 
environment across locations. We have touched close to 20,000 lives and had 600 volunteers 
participating in these initiatives in the year 2022. Our accolades in the Corporate Responsibility 
space continued with Advanced CSR Label certification by Dubai Chamber of Commerce, 1st 
Runner-up in Arabia CSR awards. World CSR Congress also recognized our CSR practices and 
Ms. Anisha was recognized as a Youth Leader in the forum. A goal we are also setting ourselves 
at the Transworld Group is a pledge that we will work towards being a carbon-neutral
organization by 2043.

Massive projects like the Cold storage warehouse in Dubai, new Vessel acquisitions,
Logistics Park in Bangladesh, Food Processing Unit in India, Air Charters, & new Distribu-
tion centers in GCC, US & India, etc will take off. We will establish our presence in new 
regions like Europe, Africa etc. Our JV project with World Security (a subsidiary of DP 
World) on providing fair employment opportunities to people from under privleged
sections of society will commence in January 2023

With the elevation of Mr. Ritesh S. Ramakrishnan as the Managing Director of Transworld Group 
and Ms. Anisha Ramakrishnan being promoted and redesignated as the CEO of Wami Capital 
while continuing to be Director at Transworld Group, along with a fabulous and committed 
team, we will march ahead victoriously achieving new summits. 
 
As we move into the year 2023 both as an Organization and personally, reflection and
planning for enriched goals are paramount for a purposeful existence. 

With Best Wishes and Seasons Compliments - Ramesh S. Ramakrishnan
 

The Higher Purpose of Transworld is ‘Delivering Prosperity
for Humanity’.
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Transworld Group Dubai has taken a bold 
step to diversify away from its traditional 
business of feeder containerships and
subsequent participation in the dry bulk
segment has now ventured into the liquid 
bulk segment with the purchase of 2 vessels 
of 74k DWT flying the Panama flag. The
purchase of two LR1 tankers, named TTC 
Vidyut and TTC Shakti, marks a new era in the 
46-year history of the Group. The tankers 
which are trading in clean petroleum
products will be employed in worldwide 
trades. The current strategy of the company 
is to focus East of Suez so the vessels will fix 
their initial voyages in the East, and 
long-haul moves to the West will be targeted 
basis market requirements. Long Range (LR) 
class ships are the most common in the 
global tanker fleet, as they are used to carry 
both refined products and crude oil. These 
ships can access most large ports that ship 
crude oil and petroleum products. An LR1 
tanker, meaning a Long-Range tanker of 
about Panamax size, is capable of loading 
55,000 mt of naphtha or 60,000-65,000 mt of 
distillates.

Mr. Ramesh S. Ramakrishnan, Chairman, 
Transworld Group said “The acquisition of 2 
Tanker Vessels is a testimony of our faith in 
the markets, our people, and our ability to 
grow and foray into new frontiers in the 
Shipping & Logistics Industry. This is a
momentous milestone in the history of
Transworld Group.” The Group has decided 
to appoint the Navig8 Pool to manage the 
chartering activities for TTC Vidyut and TTC 
Shakti and vessels will be entered into the 
LR8 Pool which operates 14 tankers. The
vessels will be employed with a mixture of 
large Trading Houses and Oil Majors.

Transworld Group enters the Tanker segment in its latest
diversification move with the acquisition of 2 LR tankers.
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The companies will collaborate to create 
overseas employment opportunities by 
recruiting, training, and developing skilled 
professionals in the Indian subcontinent. This 
will enable World Security to enhance its 
workforce, improve its ability to support 
mega projects and protect vital assets, using 
the strong presence of Transworld in the 
Indian subcontinent.
The two parties will work with India’s
National Skill Development Centre (NSDC), 
Skills Training Institutes, Industrial Training 
Institutes (ITI), Engineering Colleges, Hotel 
Management Institutes, and Skill Develop-
ment Centres to create a multi-skilled talent 
pool, supporting the expansion plans of 
World Security, and catering to the
increasing demands of its clients. Aspiring
professionals who meet the standards of the 
UAE’s job market will be identified from this 
pool for suitable employment opportunities 
in the UAE.
Ramesh S. Ramakrishnan, Chairman,
Transworld Group, stated, “Our partnership 
with World Security is a continuation of the 
strong bond between Transworld Group & 

DP World. We are optimistic regarding our 
partnership with the company due to its
reputation & vast experience in the people 
recruitment domain. We view this project as 
a result of our constant endeavor to create a 
positive impact on humanity. DP World & the 
UAE have over the years provided one of the 
best employment platforms for qualified 
professionals, making them the right
partners for a talent acquisition initiative.” 
The partnership is also in synergy with
Transworld Group’s
Higher Purpose of ‘Delivering Prosperity for 
Humanity'. With fair employment and ethical 
hiring being the fundamental principles, and 
impetus for holistically educating, uplifting, 
and employing people from all sections of 
society, Transworld endeavors to create a 
ripple effect in the socio-economic transfor-
mation of the region. 
The UAE’s economy, which is growing at a 
steady rate and is poised for an exponential 
rise will benefit from this vast pool of trained 
individuals, who will most importantly be 
highly skilled and principled.

Transworld Group and World Security partner to strengthen
employment opportunities in the UAE
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Transworld Shipping and Logistics Ltd and their Principal Ignazio Messina & C, Spa, Genoa, 
achieved another milestone in project cargo shipping solution, with historic loading
performance on vessel Jolly Quarzo at Mundra Port. loaded 16 Steel Pressure Tanks weighing up 
to 50 M.T. on state of art RORO container ships that are world largest RORO - container ships 
ever deployed. The RORO-container vessel Mv Jolly Quarzo Voy 265 sailed from Mundra on 
26th September 2022. This is the highest volume of Steel Pressure Tank over MAFI ever loaded 
per single vessel call from Adani Terminal since its inception 

Transworld Shipping and Logistics Limited (Agent of Ignazio
Messina & C, Spa, Genoa, Italy) executes RORO & MAFI shipments

Transworld Logistics Ltd, the agency, project, broking & chartering arm of Transworld Group in 
India successfully loaded the fleet of excavators on the RoRo vessel

Transworld Logistics Ltd. executes Heavy Machinery Cargo



NEWS  |  www.transworld.com 06

Transworld Logistics FZE, a member of Transworld Group has embarked on the cold storage 
facility which is the extension of the warehouse project. The facility has a total built-up area of 
5583 Sq. Mt along with 6 loading bays. The entire facility is divided into two chambers. 

Transworld Group forays into Cold Logistics with a new 
temperature-controlled warehouse facility

Chamber 1:
• Built Up Area – 920 Sq. Mt
• Accommodate cargo up to -15C
• Double Deep racking system
• No. of Pallets - 1692
 

Chamber 2:
• Built Up Area – 1119 Sq. Mt
• Accommodate cargo up to -5C
• Double Deep racking system
• No. of Pallets - 2256

Ambient Temperature:
•  Built Up Area – 2182 Sq. Mt
•  Accommodate cargo up to
   18C to 24C
•  Double Deep racking system
•  No. of Pallets - 2676
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Transworld Group participated in Maritime SHEeo Conference 2022 at Taj Santa Cruz, Mumbai.
Our Senior Management Mr. Ramesh S Ramakrishnan, Chairman, Mr. Ritesh S. Ramakrishnan, 
and Mrs. Anisha Ramakrishnan, Director spoke on the topic "Passing the Baton" discussing the 
beautiful legacy of our group and how having a vision is of paramount importance in maintain-
ing good human relationships. They also expressed their views on the importance of good 
culture, diversity, and inclusion of women at the workplace highlighting its importance in our 
company values & way of doing business!

Transworld Group participates in Maritime SHEeo
Conference 2022

Transworld Group participated and walked with the veterans of war at the 2nd edition of India’s 
Veterans Day Parade 2023 in Mumbai. The veterans shared stories of courage and sacrifice;
it was a humbling experience to honor their service. We are proud & privileged to play a small 
role in this noble initiative.

Transworld Group participates in Veterans Day Parade
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Transworld Group offers, inbound services 
from major ports across the world at
reasonable freight levels and excellent
transit through the dedicated worldwide 
network of Transworld own offices and 
efficient overseas agents. A well-planned mix 
of our services, provide end-to-end
solutions for the shipment ex-factory 
pick-up-warehouse-consolidation-IC-
D/CFS-Port & delivery at doorstep. We offer 
direct inbound consolidation services from 
multiple origins across the world to Nhava 
Sheva, for deconsolidation & on-forwarding 
services to various

ICD/ CFS points within India. Our focus in 
short Term, offer sufficient trade lanes on 
Pan India Import LCL services and ensure to 
maintain the weekly services from respective 
Origin ports which enables you to plan your 
shipments well in advance. 

Transworld Group is the official logistics part-
ner of the Sharjah Warriors cricket team. Our 
team is committed to delivering exceptional 
logistics services to support the Warriors in 
the upcoming ILT20 League. Transworld 
Group is proud to be associated with such a 
talented and dynamic team and look forward 
to a successful partnership. 

Transworld Group starts
LCL import service 

Transworld Group becomes
official logistics partner of 
the Sharjah Warriors cricket 
team
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The definition of leadership has been chang-
ing over the past few decades. Akin to par-
enting. Likewise, people management has 
evolved from focusing on human resources 
to focusing on human capital. Which is the 
need of the hour. As a business leader and 
owner, I believe that you are only as good as 
your team. As a leader, you must have the 
humility to reach out to each and every 
member and treat them with respect if you 
want to get the best out of them

A Leader is as 
good as the 
team

On a daily basis, this means choosing between

• Being assertive or dictatorial
• Being respectful or riding roughshod over feelings
• Taking responsibility or blindly delegating
• Providing solutions or engaging in fault finding

It seems like an exhausting process. But if you choose wisely, it will become part of your DNA as 
a torchbearer. In the long run, it will benefit your bottom line and your organization. Coming back 
to the term human capital, we also need to acknowledge that Gen Z (in the future) and millennials 
today make up the largest cohort of our consumers and staff. However, we also need to bear in 
mind that they have different mindsets and expectations. Hence, your management approach and 
leadership skills must align with their expectations and work styles.

• Focusing on outcomes and not just activity
• Self-monitoring and self-accountability

How does one do that? In today’s digital world we need to look at
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Now it is a fact that money can get you, good employees. But it is a culture that retains talent. 
During the pandemic, we wanted to ensure that our junior staff was not impacted by the adverse 
business challenges. I was taken aback when our senior management, including the Board of 
Directors, generously volunteered for a substantial salary reduction.

While we did restore the pay and further compensate them with a double bonus, this initiative 
spoke volumes of the values of our leadership team. And how they put the organization above 
themselves. That is why I take immense pride in the fact that the Transworld Group has the 
lowest attrition in our industry. Anyone who joins our team is trusted from Day 1. till the day they 
prove us wrong. So it is entirely up to them to justify or break our trust.

Our business heads come from different generations and diverse backgrounds, and many are 
homegrown talent. We also have a young talent pool of high performers who brainstorm & 
interact closely with the leadership team. Because we believe that a true leader can learn a lot 
from his/her team members aka “Reverse Mentoring”. Our mantra is ‘Disrupt before you get 
Disrupted’

Today, leaders have to transform from being general to a coach who takes responsibility for 
shortcomings and enables successful outcomes for team members. But leaders also have to 
weed out the non-performers after due counseling and caution. That is the true mettle of the 
new leader.

An organization is a “being.” It breathes, grows, feels, and reciprocates the way the employee 
feels. Therefore, creating a thriving and positive great place to work is one of our main leader-
ship goals at the Transworld Group.

Few ways include
• Providing an open ecosystem for our employees to learn and grow but also to thrive and excel.
• Creating a career path and growth trajectory for all our employees
• Leadership farming is where we groom internal talents through effective interventions to take up
   leadership roles.

There are two important lessons I learned from my father who is the Transworld Group founder. 
The importance of having a vision and the paramount importance of maintaining good human 
relationships. My father had partial eyesight, but this did not deter him from dreaming big. He 
taught us that one does not need good eyesight to have a great vision.

From humble beginnings in a village in Kerala with no capital to start a business, he visualized 
owning a fleet of ships and creating a world-class organization. My family and the Transworld 
Group endeavor to emulate my father’s legacy - ‘Being a good human being is more important 
than being a great human being.’ Our Higher Purpose is Delivering Prosperity to Humanity.

Culture retains talent

Leadership farming
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Therefore, I encourage all my team members to stay grounded and remain rooted in our princi-
ples and our core values. I urge them to remember our humble beginnings as a shipping agency 
house in Mumbai. Upon the untimely demise of my father, I took over the organization when I 
was 27 years old. During my career, I have faced several disruptions. From the cyclical nature of 
our business to the pandemic. Each disruption has been a test of our inherent strength and 
tenacity in adapting to changing circumstances. These challenges taught me several lessons and 
have shaped my work ethos and leadership approach. We cannot be experts in everything. but, 
as leaders, we can make use of the expertise of our teams by utilizing their areas of strength and 
minimizing their weaknesses.

It is our teams and their collective insights, which have helped us navigate the storms in our 
business. It is our team spirit that has successfully mastered the turbulence and propelled us 
towards a new future. Today, every Transworld employee has trust, respect, and a culture of 
giving embedded in their very DNA. And we are truly blessed that for the fourth year in running, 
the Transworld Group has been recognized as a Great Place to Work wherein we ranked number 
4 in the UAE this year.

What better testimony of our leadership. Because we believe it is Thought Leadership that
matters. Not the title

Transworld Group India & UAE are certified 
as a ‘Great Place to Work® company. Great 
Place to Work® Institute is a renowned 
research and global Certification organiza-
tion which is specialized in company culture 
and is considered an authority in the study of 
high-performance and high trust culture 
companies in 5 continents and 60+ countries 
with 30+ years of experience. With its 
employee and high trust culture-focused 
approach, Great Place to Work® contributes 
to forming perfect workplace culture with its 
trust-based philosophy as well as helping 
companies to increase their innovation and 
performance. After completing Trust Index© 
Staff survey, Culture Audit© workplace & 
Culture analysis, Transworld Group, UAE

Great Place to Work

Transworld Group, UAE & India have been conferred the
accreditation as “Great Place to Work” Certified Company, 2022-23
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Transworld Group received the Dubai
Chamber Advanced CSR Label for 2022. We 
received the CSR Label for the third time and 
the advance label for the second time. The 
Dubai Chamber CSR Label is a diagnostic 
framework for developing approaches to 
#CSR practices. The advanced label assesses 
organizations for their workplace, market-
place, community, environment, stakeholder 
engagement, steering, governance &
leadership. Developed by the Dubai
Chamber of Commerce and Industry, it is the 
first CSR Label in the region that builds on
international standards while ensuring local
relevance.

Transworld Group was awarded for the 
second consecutive year as 1st runner-up in 
the Small Business Category of the Arabia 
CSR Awards 2022. Arabia CSR Awards

recognize and honor organizations in the 
Arab Region that demonstrate outstanding
leadership and commitment to Corporate
Sustainability. 

Transworld Group receives Dubai Chamber Advanced
CSR Label for 2022 & Arabia CSR Award
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National Nutrition Week is observed every 
year from September 1st to 7th in a bid to 
raise awareness about the importance of 
nutrition for the human body and how we 
can take adequate and timely measures to 
eradicate hunger and malnourishment. Over 
3000 children lose their lives every day due 
to malnutrition-related causes. This year to 
promote good health & nutrition practices 
among underprivileged children,
the Transworld Group Corporate Responsibility Team organized Meal Distribution Campaign 
across 8 locations in India (from 1st to 7th September). Under this initiative, over 3384 nutritious 
cooked meals served to the children across Mumbai, Delhi, Chennai, Kandla, Paradip, Kochi, 
Vizag, and Tuticorin. 31 of our employee volunteers along with our NGO partners (Roti Ghar – 
Khushiyaan Foundation, Rhapsody Music Foundation, SOS Children’s Village, Seva Sarvo Pari, 
Swanthana Seva Samithi, APOWA, BGS Samuel Trust) came together to serve under
privileged children to fight hunger.

To mark the spirit of festive season, CR team organized Transworld Cricket Cup – A Sports Tour-
nament on 10th September. The mixed team match was organized including corporate staff and 
warehouse operation staff. Blue collar workers are backbone of our company & are working tire-
lessly completing various jobs. This was a good team building exercise between our volunteers 
and on ground staff and also made this initiative into fun and interactive. Participants were 
divided into two teams, Team White & Team Grey. Team Grey defeated Team White by 7 wickets 
and was given a Trophy. Individual medals were given to Player of the Match, Best Fielder, High-
est Wicket Taker & Highest number of boundaries

National Nutrition Week 2022

Transworld Cricket Club
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To mark International Literacy Day, our CR team organized a Stationery Collection Drive from 
8th - 15th September in Chennai, Delhi, Mumbai and Dubai to support underprivileged children 
& People of Determination with learning materials. From 2019 onwards , Transworld has been 
supporting the cause , to raise awareness and concern for literacy problems that exist within our 
local communities as well as globally. On 15th September all locations participated in handing 
over the stationery. In Dubai , we partnered with HK Rehabilitation Center where stationery 
material was handed over art & craft volunteering initiative was organized with 30 beneficiaries 
& 15 volunteers. In India, 16 of our employee volunteers distributed the stationeries to over 280 
under privileged children in Chennai, Delhi & Mumbai through our partner organizations Sri 
Arunodayam Charitable trust, Jamghat & Barefoot Edu Foundation Respectively 

October is Breast Cancer Awareness month, 
to raise awareness about the impact of 
breast cancer annually. Transworld Group 
Corporate Responsibility Team in Dubai 
organized Breast Cancer Awareness & clincal 
breast examination through Mobile clinic in 
partnership with Friends of Cancer Patients, 
Pink Caravan.  Pink Caravan Mobile Clinic was 
placed in a ladies labour camp at World 
Security Jafza campus for awareness &
clinical breast examination. Reaching out to a 
total of 95 women, 79 screenings were
conducted for the community along with 
awareness session for 50 women

International Literacy Day

Breast Cancer Awareness and Screening 
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The United Nations International Day of
Persons with Disabilities is observed on 
December 3rd. Transworld Group marked the 
day in Chennai, Dubai, and Mumbai by 
collaborating with various organizations that 
assist people with disabilities. In Dubai, we 
collaborated with SNF Development Center, 
where 11 of our employee volunteers and 
their families visited SNF Development 
Center and participated in sports activities 
with 29 students. Transworld Group also
provided training fees for a child in Dubai 

People in Pakistan are still bearing the brunt of the disastrous floods that damaged and wiped 
out a major part of the city in June 2022. Over 1,700 people lost their lives and 1.1 million houses 
got washed away. Transworld Group’s Corporate Responsibility team in Dubai organized a 
donation drive to collect emergency materials and relief items to refugees, displaced people and 
communities. During the campaign around 217 kgs of groceries were collected & handed over 
to our partner, the Pakistan Association Dubai (PAD) supported by UAE AID, Dar Al Ber Society 
& Islamic Affairs & Charitable Activi   segregation and packing of relief materials

International Day of Persons with Disabilities

Disaster Response Pakistan Floods

and the volunteering initiative. In Mumbai  and Chennai, we collaborated with Saha yogini Palak 
Sanstha and Sri Arunodayam Charitable Trust, and 14 of our employee volunteers participated 
in interactive activities with over 75 people with disabilities. In addition to the volunteering activ-
ities, we provided support to the partners with groceries and IT infrastructure
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Interview with Sharmila Sadamast, AGM, Finance & Accounts

Sharmila is the Assistant General Manager, 
heading finance for two business units – 
Transworld Shipping and Logistics Pvt. Ltd. 
and Transworld Logistics Pvt. Ltd. She always 
had a keen interest in accounting & finance.  
As an elder child, she was entrusted by her 
parents to support the management of 
family budget.  Habit of managing expenses 
and saving started right from there. She 
enjoys her work profile, management of 
finance, compliances, accounting, etc .

She joined Transworld as a young graduate 
at the age of 22 years of age and her move to 
shipping and logistics industry was destined 
where she took on a good opportunity 
coming her way. She initially joined
Transworld Group in the year 2006 and then 
taking a break for a year in the middle, 
resumed her journey again in 2010. She has 
been with the Group since then.

Talking about her journey of opportunities 
and challenges as a professional, she shared 
that she is a firm believer of doing good. She 
shared that if you do good, good will come 
back to you in some or the other form.
Transworld was a great opportunity that she 
got, and she values it a lot. She loves the 
work she does and takes everyday as
a learning experience. She highlighted that 
learning is a journey that should never stop. 
Learning can be from anyone, senior as well 
as your children and subordinates. Younger 
generation who bring in lot of new ideas, 
energy and the ways of working smart.

Discussing the changes that the industry has 
seen over the years, she opined that change 
is inevitable, with both ups and downs. What 
matters is how you face the change and 
adapt to the changing times. She shared that
we have to keep striving to offer better and 
competitive and innovative services to our 
customers & stakeholders. Being a woman 
leader in the company, she believes that 
today there are equal opportunities being

given to all and it is also depend the women 
to stay determined to take these opportuni-
ties and carve out a path for themselves.

Sharmila describes herself as a straightfor-
ward, honest and result oriented person. She 
stands for transparency and accountability. 
Being able to enjoy her own company, she 
also likes listening to music and learning new 
things. Her message to the younger 
colleagues is to practice, patience and hard 
work. There is no substitute for hard work 
and patience will yield long term results.

She values the support extended by the 
management and team. Her mantra for 
being a good leader is be yourself, have a 
vision - followers will choose you and work 
together to achieve that vision. 
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The companies will collaborate to create 
overseas employment opportunities by 
recruiting, training, and developing skilled 
professionals in the Indian subcontinent. This 
will enable World Security to enhance its 
workforce, improve its ability to support 
mega projects and protect vital assets, using 
the strong presence of Transworld in the 
Indian subcontinent.
The two parties will work with India’s
National Skill Development Centre (NSDC), 
Skills Training Institutes, Industrial Training 
Institutes (ITI), Engineering Colleges, Hotel 
Management Institutes, and Skill Develop-
ment Centres to create a multi-skilled talent 
pool, supporting the expansion plans of 
World Security, and catering to the
increasing demands of its clients. Aspiring
professionals who meet the standards of the 
UAE’s job market will be identified from this 
pool for suitable employment opportunities 
in the UAE.
Ramesh S. Ramakrishnan, Chairman,
Transworld Group, stated, “Our partnership 
with World Security is a continuation of the 
strong bond between Transworld Group & 

Transworld Rewards and Recognition Scheme-
Winners of the Excellence Ambassadors’
August to December 2022

2022
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Navratri
Navratri' translates into nine nights for which 
the festival is observed. During these 9 
days/nights, nine forms or incarnations of 
Goddess Durga are worshipped. The festival 
honours and celebrates Goddess Durga for 
defeating the demon Mahishasura in a battle. 
Transworld Group celebrated Navratri the 
same with great enthusiasm. The best 
dressed staff was awarded with AED 100

Diwali
Transworld-ites celebrated the light of
festivals with great happiness and joy. Entire 
office was decorated with lights and Diya’s 
and there was rangoli competition organized 
for all staff. The best rangoli was awarded 
with the prize

Christmas
Christmas is the festival which inspire the 
spirit of sharing caring. Soaking in the spirit if 
Christmas, Transworld Group celebrated 
festival with enthusiasm. The offices were 
fully decorated, and all staff were dressed
in red and white. To inculcate the spirit of
sharing, Transworld – ites also participated in 
Secret Santa. The boundless joy of celebrat-
ing the festival was visible on the face of 
Transworld- ites.

Festival Celebrations - 2022
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Training Initiatives for the Quarter

1. Leadership Training 

2. Launch of Mentor – Mentee Program 

3. Management Development Program

4. Learning Event 1 & 2 for Highflyers 

5. Course module on POSH at workplace

6. Managers' journey - High Flyers and Succession Planning Nominees

7. Learning Session for Highflyers

8. Training on GST for finance and accounts 

9. Session on Financial Ratio Analysis

10. A coaching session for Highflyers 
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